Applications may be returned to:
Wildside Caterers

175 West Kellogg Blvd. Suite 503
St. Paul, MN 55102

Ph 651-726-8800

WILDSIDE CATERERS

APPLICATION FOR EMPLOYMENT

Prospective employees will receive consideration without discrimination because of race, color, religion, gender, national origin, age, disability,
veteran status or any other status protected under local, state or federal laws. TO BE CONSIDERED FOR EMPLOYMENT, APPLICATIONS
MUST BE FULLY COMPLETED. IF INFORMATION IS UNAVAILABLE, PLEASE STATE "UNKNOWN?". Please utilize the back of this
application form if you need more space to expand on any of the following questions.

PERSONAL

Last Name First Middle Home Phone with Area Code

( )

Street Address Cellular Phone Business Phone

( ) ( )

City, State, Zip You must be at least 18 years of age to be employed by Morrissey Hospitality Companies

Are you 18 years of age or older? ] Yes ] No

[dYes [ No

Proof of citizenship or immigration status will be required upon employment.

Position(s) Desired: Are you legally eligible for employment in the United States?

Have you ever been employed by MHC? (East Bay Suites, KeyLime Cove, MHC, Pazzaluna, RJ's, The Saint Paul Hotel, Tria, Wildside Caterers, The Hotel Minneapolis)

L1 Yes [ No

If Yes, in what capacity and dates?

Have you ever applied for employment with us?

[ Yes 1 No ifves, when?

Do you have any friends/relatives working with us?

[JYes CINo ifyes, who?

Where did you learn of this position?

[ ] Ful-Time
|:| Part-Time

| am interested in working:

| am interested in: |:|

|:| On-Call |:|

Regular Position

Temporary until

When are you avilable to begin work?

Will you work weekends? Explain:

Will you work overtime if asked?

What is your expected salary / hourly rate?

May we contact your past employers?

Llvyes [No

May we contact your present employers?

Llyes [ No 1 Yes

Why do you want to work at MHC?

Have you ever been convicted of a crime other than a minor traffic violation?
] No

nature, place of the offense, and the current status.(A conviction will not

If Yes, please give details indicating dates,

necessarily disqualify you from the position you are applying for).

EDUCATION

HIGH SCHOOL VOCATIONAL/TECHNICAL COLLEGE/UNIVERSITY
School Name
& Location
Highest Year Fully Completed 9 10 11 12 1 2 3 1 2 3 4
(Circle)
Diploma/Degree(s) Earned: Describe Course of Study:

Describe any specialized training, apprenticehip, skills, honors received:

MEMBERSHIP IN PROFESSIONAL OR CIVIC ORGANIZATIONS Exclude those which may disclose your race, color, religion or national origin.

Period of Active

Branch of Service

From:

Complete this section if you served in the U.S. Armed Forces.

Duty (Month & Year)
To:

Rank at Discharge

Date of Final Discharge

Describe your duties and any special training




EMPLOYMENT HISTORY

Start with present or most recent employer. Please provide complete full-time, part-time and on-call employment history.

Company Name

Telephone

( )

Address

Employment Dates (Month & Year)

From: To:

IName of Supervisor

Hourly / Salary Rate of Pay
Start: End:

Job title and duties

Reason for leaving and explanation

Company Name

Telephone

( )

Address

Employment Dates (Month & Year)

From: To:

IName of Supervisor

Hourly / Salary Rate of Pay
Start: End:

Job title and duties

Reason for leaving and explanation

Company Name

Telephone

( )

Address

Employment Dates (Month & Year)

From: To:

|Name of Supervisor

Hourly / Salary Rate of Pay
Start: End:

Job title and duties

Reason for leaving and explanation

Company Name

Telephone

( )

Address

Employment Dates (Month & Year)

From: To:

|Name of Supervisor

Hourly / Salary Rate of Pay
Start: End:

Reason for leaving and explanation

Job title and duties

Please explain any gaps in your employment history:

AVAILABILITY

Days and Hours Available: (If employed, | will notify my supervisor in writing, should my availability change)
Place an "x" in the box that corresponds with your availability.

Day

Sunday

Monday

Tuesday

Wednesday

Thursday

Friday Saturday

Any Shift

Day Shift

Afternoon
Shift

Evening
Shift

Overnight




APPEARANCE POLICY

All employees are expected to adhere to this appearance policy. MHC has a rich history of tradition that our guests have come
to expect over the years, resulting in this integral role of each employee.

Maintaining a professional, business like appearance is important to the success of the Company. Appearance is a significant

element of the Company's image. To this end, it is the policy of the Company that an employee's dress and grooming be, in

in the Company's opinion, appropriate to the employee's work situation and be in well groomed attire and presenting a

professional image. Business dress will define the normal workday attire for those employees working in an office environment but

front of the house and back of the house attire is always superseding business dress and your attire will be determined by your manager
and should be appropriate to the job being performed.

MORRISSEY HOSPITALITY COMPANIES
APPLICANT AUTHORIZATION

| certify that answers to be given on this application are true and complete to the best of my knowledge. | authorize investigation
of all statements contained in this application as may be necessary in arriving at an employment decision.

In the event of employment, | understand that false or misleading information given in my application or interview(s) may
result in discharge. | also understand that | am required to abide by all rules and regulations of the Company.

| consent to and authorize Morrissey Hospitality Companies Inc. to conduct inquiries from former employers to furnish any
reference information concerning me, including achievement, wage history, performance, attendance, disciplinary information
and reason for seperation of employment, relating to my employment to my former employer(s).

It is expressly understood that any information given is to be used for the purpose of determining my acceptability for
employment.

| also herby release the above named former employer and its agents and employees, from all liability for

damages and claims, including but not limited to defamation, interference with contract, or prospective economic advantage and
negligence, | have or may have which arise or result from any reference information provided pursuant to this authorization or
any attempts to comply with this information.

| also understand that Morrissey Hospitality Companies, Inc. requires the successful completion of a urinalysis for drug

testing purposes as a condition of employment. By submitting this Application for Employment, | hereby consent to said tests at
Morrissey Hospitality Company Inc's discretion.

Do Not Sign Until You Have Read The Above Applicant Statement.

| certify that | have read, fully understand and accept all terms as stated above.

Signature of Applicant: Date:

Print Name Here:




